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days in November-December, January-February,
March-April, and May-June-July. Saturdays are uti-
lized for courses offered January through May. The
guiding principle is that students will complete one
course before moving to another.

Administration and Supervision students begin
the Practicum in their first summer if they are fol-
lowing Tennessee’s Standard Program Route (as de-
fined in the Tennessee State Department of Educa-
tion Guidelines for Administrator Endorsement).
The Practicum runs the entire school year through
the month of June. A full-time Internship, January
through June, is required for A&S students follow-
ing Tennessee’s Internship Program Route (as de-
fined in the Tennessee State Department of Educa-
tion Guidelines for Administrator Endorsement).
Students and faculty maintain online contact dur-
ing the intervening weeks and months in support
of course assignments. Saturdays are also utilized
for courses offered January through June. In June
A&S students complete their Practicum or Intern-
ship and, with C&S students, present their Ed.S.
Problems Paper. Also in June, A&S students take the
ISLLC Administrator Assessment for "Beginning
Administrator Licensure" and for graduation in
August.

The Beginner Administrator’s License will qualify
the candidate for an administrative position in the
schools. If the candidate wants to qualify for the Pro-
fessional Administrator’s License, he or she must
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Admission Information

All candidates for admission to the Ed.S. Degree
Program in Educational Leadership must submit a
Graduate Studies in Education Application along with
a non-refundable application fee ($25) and arrange
for official transcripts to be sent directly to the Of-
fice of Graduate Studies in Education from previ-
ously attended colleges or universities. In addition,
a completed Certificate of Immunization will be re-
quired of all students.

If not documented on an official transcript, the
student must complete coursework in instructional
technology, human growth and development, and
assessment or educational measurement before
graduating from the Ed.S. Degree program.

Admission Criteria. Candidates for admission to
the Ed.S. Degree program in Educational Leader-
ship must have a minimum of a Master’s degree,
three year’s teaching experience and demonstrated
leadership potential as more specifically stated in
the following admission criteria.
1. Grade Point Average—Undergraduate GPA of 3.0

or higher. Prior Graduate GPA of 3.2 or higher.

2. Teacher Licensure—Teacher licensure and three
years teaching experience by program’s comple-
tion.

3. Student Goals—Goals aimed at becoming a teach-
ing team leader, principal or supervisor as ex-
pressed in a letter to the Dean.

4. Recommendations—Rating forms from three
present or former employers who can attest to
candidate’s leadership potential.

In addition to the criteria above, candidates for
admission to the Administration and Supervision
track must submit the following.
• Writing Sample—All candidates for the Adminis-

tration and Supervision track, regardless of GPA,
must successfully complete an Ed.S. writing
sample demonstrating adequate advanced gradu-
ate level writing skills.

• A&S Screening Committee Interview—All candi-
dates for the Administration and Supervision track
must be interviewed by an admissions screening
committee comprised of university and public
school personnel who will make a recommenda-
tion to the Program Director concerning admis-
sion to the program. Candidates should possess
leadership potential as demonstrated by past lead-
ership experiences as exhibited in the screening
interview.

EDS 703—Supervision

EDS 704—Leadership Issues I–Theories and
Strategies

EDS 705—Leadership Issues II–Planning and
Finance

EDS 706—Organizational Decision Making

EDS 708—Curriculum and School Improvement

EDS 709—Legal Issues in School Governance

EDU 723—Faith and Ethics in Educational Leader-
ship

EDS 732—Problems Paper: Educational Leader-
ship (2)

EDU 785—Readings in Teaching and Learning (1)

EDU 786—Seminar: Readings in Cultural Diver-
sity

Total: 39 hours

Exit Assessment:
Presentation of Problems Paper–end
of July

Graduation–first weekend in August

Calendar for Ed.S.

Dates may vary slightly. Separate course sched-
ules for each cohort are available.

Spring Year One, 2003
April 5 Classes Begin

Summer
June 1 Classes Begin

Fall Semester, 2003
September 6 Classes Begin

Winter/Spring, 2004
January 3 Classes Begin

Summer, 2004
May 15 Deadline for returning Application

for graduation
June 3 Classes Begin
August, First Saturday Summer Commencement
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723 Faith and Ethics in Educational Leadership
(3 hours)
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standards. Students develop and present a
"Problems Paper" in the context of their intern-
ship work.

731 Leadership Practicum (5 hours)
Prerequisite: approval from Office of Gradu-
ate Studies in Education.
The practicum for the Administration and Su-
pervision track (Standard Route) is an eight-
month, mentored experience in a cooperating
school system. It is the application in a work-
place environment of the strategic, instructional,
organizational and contextual leadership pro-
gram standards. Students develop and present
a "Problems Paper" in the context of their
practicum work.

732 Problems Paper (2 hours)
The Problems Paper is the culminating experi-
ence of the Ed.S. Program. The paper affords
the Educational Leadership student the oppor-
tunity to engage in action-oriented research on
a problem tied to school improvement. The
problem is identified in EDU 708, and data is
collected at the school or school system level.
This course provides a context for completion
of the paper by Curriculum and Supervision
students.

Education Research  (EDR)

700 Research Issues in Educational Leadership
(3 hours)

Students learn to locate, critique, and report re-
search findings; apply introductory methods of
analyzing, synthesizing and evaluating research
evidence; compare types of qualitative and
quantitative educational research; and design a
"Problems Paper" utilizing action research in an
educational leadership context.


