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Union University is an academic community, afpli-
ated with the Tennessee Baptist Convention, equipping
persons to think out of pride but out of a desire 1

things for Godis glory because He cares about our
work and wants to be involved in everything we
do. We will not be satisped with mediocrity, but will
pursue excellence in all things. This means our truth
claims carry with them the challenge of living out that
truth in the minutes and hours of our daily life. Thus
we will pursue excellence, without arrogance.

Christ-Centered: A cohering core value of our guid-
ing vision is a call to faith, a call to be Christ centered
in all that we are and in all that we do. We will seek
to build a Christian liberal arts based community
where men and women can be introduced to an un-
derstanding and appreciation of God, His creation
and grace, and to humanityds place of privilege and
responsibility in this world. We will seek to establish
all aspects of life and learning on the Word of God,
leading to a prm commitment to Christ and His King-
dom. To be a Christ-centered institution calls for us
to establish the priority of worship and service in the
Christian life while seeking to develop a generation
of students who can be agents of reconciliation to a
factious church in a hurting and broken world. This
commitment calls for all faculty and staff to integrate
Christian faith in all learning and doing, based on the

resources and efforts must, by Godis grace, be maxi-
mized to fulbll our common mission. A commitment
to being future directed means we want to have a
short-term focus and a long term view. We want to
involve ourselves in efforts that prepare us effectively
to impact the world of the 21st Century.
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Union University provides Christ-centered education
that promotes excellence and character development in
service to Church and society.
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Union University is an heir of three antebellum Tennes-
see schoolsWest Tennessee College and its predecessor,
Jackson Male Academy, both located at Jackson, and of
Union University, located at Murfreesborofiand it is the
inheritor of another college in 1927, Hall-Moody Junior
College of Martin, Tennessee.

Jackson Male Academy, founded in 1823 shortly after
the opening of West Tennessee for settlement, was char-
tered by the legislature in 1825, making it the oldest school
currently afpliated with Southern Baptist life.

West Tennessee College originated in the mid-1840s
when supporters of the Academy secured a charter for
a college and received an endowment from the state to
come from the sale of public lands. Under its charter,
the property rights and governance of the Jackson Male
Academy were vested in the trustees of the College. The
College offered three degreesiibachelor of arts, bachelor
of philosophy, and master of artsfand had four depart-
ments: Moral Philosophy, Languages, Mathematics, and
to close again in 1873, largely because of its pnancial

condition and an epidemic of cholera.

Southwestern Baptist University, the immediate prede-
cessor of the present Union University, originated because
of a desire by Tennessee Baptists, who still had a separate
convention for each of the stateis three Grand Divisions,
for greater unipcation. Education became the core issue
around which such unipcation was promoted. Commit-
tees of the three conventions met jointly in Humboldt in
1873 and issued a resolution supporting the establishment
of a prst-class regional university. An Educational Con-
vention met in Murfreesboro in 1874, and following that






At its December, 2004 Board meeting, the University
trustees approved a new strategic plan, dUnion 2010: A Vi-
sion for Excellence.6 The plan outlines goals and provides
direction for the University for the next pve years.
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1. The Scriptures. The Scriptures of the Old and New
Testament were given by inspiration of God, and are
the only sufpcient, certain and authoritative rule of
all saving knowledge, faith, and obedience.

2. God. There is but one God, the Maker, Preserver
and Ruler of all things, having in and of Himself, all
perfections, being inpnite in them all; and to Him all
creatures owe the highest love, reverence and obedi-
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more information on student life, graduate students may
consult the latest edition of The Campus Life Handbook.

Student Conduct

It is understood and expected that graduate students
will possess a high level of maturity and responsibility.
Union University is committed to providing quality edu-
cation within a Christian environment, all students are
expected to recognize this commitment and to conduct
themselves in a manner that is consistent with the Chris-
tian life-style. Furthermore, since positive relationships
with faculty and other students contribute to the learning
process, students are expected to make every effort to
avoid behavior that is known to be offensive to others.

The President, the Dean of Students, and the judicial
system of the University are charged with the adminis-
tration of discipline. They are empowered to rule in any
irregularity pertaining to student life.

Chapel and Spiritual Life

Chapel is one of the distinctive features of the Christian
college and is for the strengthening of faith in God, for
instruction, and for the enrichment of the spiritual life of
the total university family.

Chapel attendance is not compulsory for graduate
students. However, graduate students are invited to par-
ticipate as well as in other spiritual activities including



The University will handle the matter with as much
conpdentiality as possible. There will be no retaliation
against any staff, faculty, or student who reports a claim
of sexual harassment or against any staff, faculty, or stu-
dent who is a witness to the harassment. The University
will conduct an immediate investigation in an attempt to
determine all of the facts concerning the alleged harass-
ment. The investigation will be directed by the Director
of Human Resources unless the Director of Human Re-
sources or someone in the directorfs ofpce is the subject
of the investigation. In that event, the ofpce of the Provost
(faculty or student) or Senior Vice President for Business
Services (staff) will direct the investigation. As a part of
the investigation of the claim of sexual harassment, the
contact person, the complainant, and the respondent will
be asked to provide statements regarding the incident.
Once the report is reviewed and investigation is con-
cluded, a pnding may be found that sexual harassment
did not occur, or a pnding may be found that sexual
harassment did occur and corrective action (reprimand,
demotion, discharge, or other appropriate action) will
be communicated in writing to the complainant and the
respondent. Appeals to this process may be conducted in
accordance to the most recent revision of the handbook
under the section(s) entitled oViolations of Standards of
Conductd or 0Grievance Procedures.6

All documents, except disciplinary action documents,
related to an incident will remain in a ble other than the
employeeis personnel ple. Although pled separately, all
personnel related ples are kept in the Human Resources
ofbce.
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Class Attendance

Regular and successive attendance is expected of all
students enrolled in all lecture, laboratory, and seminar
classes. Each faculty member will determine how this
policy will be administered in his/her classes. However,
students must satisfy all testing, reporting, and required
functions debned for the course.

Academic Integrity









File an Application for Graduation with the respec-
tive Graduate Program ofpce. Application deadlines
dare:



ity of the student. Any damage or breakage, other than by
normal use, will be charged to the studentis account.

No equipment is to leave the campus, unless in care of
the faculty member responsible for it.
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Graduate students may apply for the Federal Staf-
ford Loan. Policy and procedures for administration of
pnancial aid are published in the pnancial aid handbook,
Financing Your Education, available in the Financial Aid
Ofbce or at www.uu.edu/financialaid.

VETERANS: Union University is approved by the De-
partment of Veterans Affairs for all veterans and depen-
dents of veterans who qualify. Check with the Academic
Center as soon as possible.

How to Apply

By completing all the steps below, students will maxi-
mize the pnancial aid for which they will be considered.
Throughout the process, our pnancial aid staff is available
to answer questions and offer assistance to complete the
application forms.

Step 1.
Apply and be accepted to Union University.

Step 2.

Complete and return a Union University Application
for Financial Assistance that is available in the Financial
Aid Ofpce at Union University, with your Program Direc-
tor, and at www.uu.edu/pnancialaid.

Step 3.

Secure a Free Application for Federal Student Aid
(FAFSA) from the Financial. Aid Ofpce at Union Univer-
sity or your Program Director. Complete this form and ple
on the Internet at www.fafsa.ed.gov or mail to the federal
processor (address is on packet) as soon after January 1
as possible. The instructions are self-explanatory. We will
receive the information electronically if you use Unionis
code, 003528.

Step 4.

Complete and return a Master Promissory Note to
apply for a Federal Stafford Loan to the Financial Aid
Ofbce. These forms are available from the Financial Aid
Ofpce at Union University, your Program Director, or a
local bank.

Employer Tuition Reimbursement

The student is responsible for providing information
to the University regarding their employeris policies for
reimbursement. If the employer reimburses the student
directly, the student must pay the University in full at the
time of registration. If the employer provides partial re-
imbursement directly to the University, the student must
pay their portion of the tuition at the time of registration.
The University will provide any required information to
an employer when requested by the student.



