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Faculty

Beverly Absher (2004). Associate Professor of Educational
Leadership, Department Chair, and Director of LAUNCH
Program. B.S. and M.B.A., University of North Alabama;
Ed.D., Union University.

James Ellis (2007). Assistant Professor of Organizational
Leadership and Program Director, Continuing Studies—
Germantown. B.A., Cornerstone University; M.Div.,
Grand Rapids Theological Seminary; Ph. D. and CAGS,
Regent University.

Beth Madison (2007). Assistant Professor of Science. B.S.,
University of Tennessee; M.S., University of Kentucky;
Ph.D., Kansas State University.

Sam Myatt (1987). Professor of Education, Assistant
Registrar and Director of Academic Services for the
Department of Continuing Studies. B.S., Lambuth
University; M.Ed and Ed.D., University of Memphis.

Mission Statement

The mission of Continuing Studies is to deliver an
integrated, multi-disciplinary education within a Christian
context for adult learners, equipping persons to think
Christianly and serve faithfully in ways consistent with
the University’s core values of being excellence-driven,
Christ-centered, people-focused, and future-directed.

Programs Offered

Bachelor of Science in Organizational
Leadership

Bachelor of Social Work
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BACHELOR OF SCIENCE IN ORGANIZATIONAL LEADERSHIP

Mission Statement

The mission of the Bachelor of Science in Organizational
Leadership Program is to deliver an integrated, multi-
disciplinary education within a Christian context for
adult learners.

Curriculum

The Department serves all undergraduate non-
traditional adult students in degree-completion programs,
undergraduate and graduate certificate programs, and
continuing education initiatives at the university except
those of the School of Nursing. It focuses, as well, on
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Assessment of Majors

Students will be tested to determine if program learning
outcomes have been met. The ability to analyze data, solve
problems, think critically and communicate effectively in
oral and written form will be evaluated in BSOL 418 and
the capstone course for each concentration (BSOL 455,
456, 457, 458).

Credit by Testing

CLEP and DANTES credit by testing may be applicable
to the student’s program as detailed in the Advanced
Placement section of the catalogue. CLEP and DANTES
attempts can be made no later than six weeks prior to
graduation. This deadline also applies to exams taken at
other institutions that are to be applied toward graduation
from Union. Registration for testing is limited; therefore,
students are encouraged to make plans and register for
testing as early in their program of study as possible.

Course Offerings in

Organizational Leadership (BSOL)

323. Medical Legal Concepts (2)

Overview of legal issues confronting healthcare
administrators, designed to examine laws, rules, regulations,
statutes and legal liabilities faced on a day-to-day basis.

325. Medical Ethics (3)

Theories, principles and relevant case studies giving
application of Christian ethical principles to values
clarification and decison-making in the medical field.

330. Engineering Economy (3)

Presents basic principles of economic analysis related
specifically to the realm of engineering and construction;
covers methods of developing engineering alternatives to
capital investment projects using economic and financial
principles.

336. Leadership and Change for Church Leaders (2)

Study of change and its impact on a church culture.
The development and implementation of cultural needs
assessment and the process of building cultural bridges to meet
the changing needs of church communities will be discussed.

341. Healthcare Finance (3)

Introduction to fundamental financial concepts and
skills necessary to success as managers in an increasingly
competitive healthcare environment.

350. Personal and Managerial Finance (2)

Financial planning and management techniques,
procedures, laws and assessment tools principally relating
to one’s personal finances but with significant overlap
with corporate financial matters. Topics include personal
accounting and budgeting, time value of money, credit
and housing decisions, insurance products, investment
vehicles, and retirement and estate planning.

355. Quality Management (3)

The concepts of Total Quality as they relate to the
manufacturing and service environment. The uniqueness of
quality is analyzed in relation to a systematic management
process that improves customer satisfaction. The principles
of quality management are integrated with the phases of
a continuous improvement process. An assessment tool
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BACHELOR OF SOCIAL WORK

Faculty

Janet E. Furness (2008). Associate Dean, Professor,
and Director, Master of Social Work Program. B.S.,
Philadelphia Biblical University; M.S.W., Rutgers, the
State University; Ed.D., University of Rochester.

Mary Anne Poe (1996). Professor of Social Work, B.S.W.
Director and Director of the Center for Just and Caring
Communities. B.A., Vanderbilt University; M.S.S.W.,,
University of Louisville; M.Div., Southern Baptist
Theological Seminary, A.C.S.W.

Theresa L. Blakley (2003). Professor of Social Work.
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