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COLLEGE OF EDUCATION AND HUMAN STUDIES

DEPARTMENT OF CONTINUING STUDIES

Faculty
Beverly Absher (2004). Associate Professor of Educational 
Leadership, Department Chair, and Director of LAUNCH 
Program. B.S. and M.B.A., University of North Alabama; 
Ed.D., Union University.

Renee Dauer (2010) Director, Continuing Studies—
Hendersonville and Assistant Professor, Organizational 
Leadership. B.S., Ohio University; M.A., Western 
Kentucky University.

James Ellis (2007). Assistant Professor of Organizational 
Leadership and Program Director, Continuing Studies–
Germantown. B.A., Cornerstone University; M.Div., 
Grand Rapids Theological Seminary; Ph.D. and CAGS, 
Regent University.

Beth Madison (2007). Assistant Professor of Science. B.S., 
University of Tennessee; M.S., University of Kentucky; 
Ph.D., Kansas State University.

Sam Myatt (1987). Professor of Education, Assistant 
Registrar and Director of Academic Services for the 
Department of Continuing Studies. B.S., Lambuth 
University; M.Ed. and Ed.D., University of Memphis.

Mission Statement
The mission of Continuing Studies is to deliver an 

integrated, multi-disciplinary education within a Christian 
context for adult learners, equipping persons to think 
Christianly and serve faithfully in ways consistent with 
the University’s core values of being excellence-driven, 
Christ-centered, people-focused, and future-directed. 

Program Offered

Bachelor of Science in Organizational 
Leadership



http://www.uu.edu/academics/adultstudies/bsol/
http://www.uu.edu/academics/adultstudies/bsol/
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Credit by Testing
CLEP and DANTES credit by testing may be applicable 

to the student’s program as detailed in the Advanced 
Placement section of the catalogue. CLEP and DANTES 
attempts can be made no later than six weeks prior to 

graduation. This deadline also applies to exams taken at 
other institutions that are to be applied toward graduation 
from Union. Registration for testing is limited; therefore, 
students are encouraged to make plans and register for 
testing as early in their program of study as possible.

Course Offerings in 
Organizational Leadership (BSOL)
312. Criminology (3)
A study of theories and research in relation to the causes 
of crime, punishment and treatment of crime.  

323. Medical Legal Concepts (2)
Overview of legal issues confronting health care 
administrators, designed to examine laws, rules, regulations, 
statutes and legal liabilities faced on a day-to-day basis.

325. Medical Ethics (3)
Theories, principles and relevant case studies giving 
application of Christian ethical principles to values 
clarification and decison-making in the medical field.

330. Engineering Economy (3)
Presents basic principles of economic analysis related 
specifically to the realm of engineering and construction; 
covers methods of developing engineering alternatives to 
capital investment projects using economic and financial 
principles.

336. Leadership and Change for Church Leaders (2)
Study of change and its impact on a church culture. 
The development and implementation of cultural needs 
assessment and the process of building cultural bridges to meet 
the changing needs of church communities will be discussed.

341. Health Care Finance (3)
Introduction to fundamental financial concepts and 
skills necessary to success as managers in an increasingly 
competitive health care environment.

350. Personal and M4.5068 0 0 10.nce (2)
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420. Church Finance and Budgeting (3)
Budgeting for churches: process, challenges, tax 
implications, and ramifications will be discussed.

421. Marketing and Promotion (3)
An integrated analysis of the role of marketing in society 
and the marketplace, including consumer behavior, 
promotion, advertising media, budgeting and planning, 
and the creation of advertising messages.

425. Ethical Leadership (3)
A study of representative ethical theories as they relate to 
various contemporary problems in management. Special 
consideration will be given to the application of Christian 


