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The Doctor of Nursing Practice Program (DNP) 
prepares graduates for the specialty areas of executive 
leadership, nurse anesthesia, and nurse practitioner.  The lea 6584tor of Nursing P5(3ce Programexperienc 1 iaTJ
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RN to DNP Without Previously Earned Bachelor’s 
Degree; Nurse Practitioner and Executive Leadership 
Tracks Only

1.	Applicants must complete the following 
undergraduate courses.
•	 Anatomy and Physiology 1 and 2 – 8 hrs. 
•	 Microbiology – 3 or 4 hrs. 
•	 Pathophysiology – 3 hrs.
•	 Christian Studies – 6 hrs.  
•	 English Composition 1 and 2 – 6 hrs. 
•	 Social Science – 9 hrs.  
•	 Humanities – 9 hrs. 

2.	When these courses are completed, the applicant 
will notify the track coordinator no later than 
December 31 prior to the year they wish to start.  

3.	The following undergraduate nursing courses must 
be completed with a grade of “B’ or above by May 
31st of the year the applicant plans be considered 
for the DNP cohort.  The nursing courses may 
be in progress when the applicant notifies the 
coordinator of their readiness to be considered for 
the DNP applicant pool..
•	 NUR 306 Scientific Writing  
•	 NUR 330 Research  

The RN to DNP does not award a BSN or MSN
Acceptance to the RN to DNP program does not 
guarantee acceptance to any DNP track.  Applicants 
who are not selected to progress to the DNP cohort will be 
given the opportunity to enter the RN to BSN program.

RN to DNP With Previously Earned Bachelor’s Degree 
in a Field Other than Nursing; Nurse Practitioner, 
Executive Leadership, and Nurse Anesthesia
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Transfer of Credit
Graduate credit for courses earned at a regionally 

accredited college or university or at a foreign college or 
university may be transferred to Union University if the 
courses are essentially the same as those required in the 
DNP program. Such transfer credit will not be allowed 
for courses used to satisfy another degree at another 
institution. The maximum number of semester hours that 
may be transferred to Union University and applied to the 
DNP degree is nine.

Applicants may take a maximum of 2 DNP core 
courses prior to being enrolled in their respective DNP 
track cohort. Enrollment in core nursing courses does not 
guarantee acceptance into a specific track.

No grade less than “B” may be transferred. Courses 
taken more than five years before beginning the DNP 
program at Union University will be considered on an 
individual basis.

Academic Standards, 
Requirements for Progression, 
Probation, and Dismissal

After completion of 9 graduate hours at Union 
University, a graduate student whose cumulative GPA 
from courses taken at Union University for graduate 

credit is below 3.0 will be placed on academic probation. 
A student placed on academic probation has one semester 
to increase his or her GPA to 3.0 or greater to be removed 
from a probationary status.

If the student fails to increase his or her GPA to 3.0 or 
greater during the following semester, the student will be 
dismissed from the DNP Program. Students will also be 
dismissed if they receive an “F” (i.e. any grade below a “C”) 
in any course.

Students must maintain an overall B average. The 
program faculty recognize that situations may arise which 
prevent students from successfully matriculating through 
the program. Students who are concerned about their 
academic standing should contact his or her advisor. If it 
appears the student may not be able to achieve a minimum 
passing grade in a course they may be encouraged by the 
Chair of graduate program to withdraw from the program. 
This can potentially prevent the student from acquiring 
an F on their Union University transcript if the dropped 
class occurs prior to the deadline listed on the academic 
calendar (“last day to drop a class”). All students who 
withdraw or who are academically dismissed from the 
program can reapply for admission. However, readmission 
is not guaranteed. In order to graduate with the DNP, 
students are required to have a minimum GPA of 3.0 for 
all courses taken for graduate credit at Union University.

Financial Information

Tuition Rates
RN to DNP tuition

Nurse Practitioner 
Undergraduate............................... $420/credit hour
BSN to DNP.........................................$13,385/year

Executive Leadership
Undergraduate............................... $420/credit hour
BSN to DNP.........................................$12,750/year

Nurse Anesthesia
Undergraduate............................... $420/credit hour
BSN to DNP.........................................$26,000/year

BSN to DNP tuition
Nurse Practitioner....................$13,385/year (F, S, Su)
Executive Leadership................$12,750/year (F, S, Su)
Nurse Anesthesia......................$26,000/year (F, S, Su)

Post-master’s DNP-all tracks.................. $805/credit hour

Application Fee..................................................... $ 50
Graduation Fee......................................................... 25 
Insurance fee (per year)...........................................  25
Binding of Thesis or Scholarly Project..................... 45
Course Tracking System........................................... 75
Sitting fee for composite picture of class.................. 35
Cap and Gown Rental............................... approx. 150
Criminal Background check..................................... 70
Urine Drug Screen.................................................... 50

Any combination of the following payment is available.
1.	Check, cash, or credit card
2.	Federal Stafford loan
3.	Employer reimbursement
4.	FACTS (an electronic monthly draft from a 

savings or checking account)
Books cost approximately $150 per course.

Federal Stafford Loan
The Stafford loan application process will require that 

you:
1.	Complete and forward the FAFSA (Free Application 

for Federal Student Aid) to the federal government 
with Union University’s code of 003528.

2.	Complete a Union Financial Aid Application and a 
Stafford Master Promissory Note and forward to the 
Union University Student Financial Planning Office.

3.	For more information, contact the Student 
Financial Planning Office at 731-661-5015.

If Federal Stafford loan is not approved and available at 
the time of registration, the student must assume the cost 
by paying in full by check, cash, credit card, or FACTS.
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Course Descriptions: Biology (BIO)
500. Advanced Pathophysiology (2)
Building on a basic knowledge of pathophysiology, the 
student will analyze the mechanisms and symptoms of 
illness to provide advanced theoretical understanding of 
disease states and health problems.

505. Applied Anatomy & Physiology I (3)
An intensive examination of the human body that addresses 
the normal complex physiological processes of the cell, fluids 
and electrolytes, acid-base balance, temperature regulation, 
vascular hemodynamics, mobilization of fluids through the 
body and lymphatic system, musculoskeletal systems and 
function of the myocardium. The acquired information will 
provide the student with a body of knowledge to critically 
evaluate co-existing conditions of the surgical patient.

507. Applied Anatomy & Physiology II (3)
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529.  Healthcare and Missions (3)
This course affords the graduate nursing student the 
opportunity to be involved in the development and 
implementation of a short-term healthcare mission 
trip by serving in a transcultural healthcare setting.  
The educational service provided in the transcultural 
healthcare setting will be based on the student’s nursing 
expertise and guided by the presence of a faculty member.

532. Anesthesia Pharmacology (3)
An extensive examination of the pharmacological principles 
associated with the administration of anesthetic agents.  An 
understanding of the physiologyical impact on the body 
in relation to the absorptive, medabolic, and elimination 
processes of each anesthetic agent will be examined.

533. Advanced Nursing Research and Evidence-
Based Practice (3)
Prerequisite: NUR 515
This course emphasizes analysis and interpretation of 
clinical research and evidence based practice, preparing 
the student to use translational science in clinical decision 
making to improve patient outcomes.  Specific aspects of 
the research process, quantitative and qualitative research, 
and systematic reviews will be studied.

534. Advanced Principles in Anesthesiology (3)
This course builds on the basic sciences in examining 
the pathophysiology of major organ systems (e.g. 
cardiothoracic, hepatic, endocrine, and pulmonary) that 
are impacted by the administration of anesthetics.

535.  Nursing Quality Management (3) 
Prerequisite: NUR 525.
This course examines the quality of health care in 
relationship to nursing care delivery. It will include the 
concepts and information systems that are necessary in the 
identification, tracking, and evaluation of quality indicators. 
Emphasis is placed on terminology and information systems 
specif﻿ic to nursing administration and quality. 

537. Nursing Education Practicum (2) 
Clinical introduction to the nurse educator practical 
experience. It involves application of educational theories 
and wholistic nursing practice.

538. Clinical Strategies for Nurse Educators (3)
Prerequisites: NUR 507, 517, & 544, and BIO 500.
An overview of clinical management of patients 
throughout the lifespan. Opportunities are provided for 
students to integrate theory, research and evidence based 
practice in a specialized clinical setting under the direction 
of a preceptor with specialty expertise.

544. Advanced Health Assessment (3)
The course focuses on advanced health/physical assessment 
of the client where the client is defined as the individual 
and includes the individual’s context within the family and/
or community.  Focus of the course is on comprehensive 
history, physical/psychological assessment, pathophysiology, 
and health promotion strategies incorporating the 
individual’s cultural and developmental variations.

545. Health Systems and Leadership for Advanced 
Nursing Practice (2)
This course provides an overview of organization 
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559. Role Development and Collaborative Strategies 
in Advanced Nursing Practice (2)
The purpose of this course is to enhance the student’s 
knowledge of advanced nursing practice roles and 
interprofessional roles in healthcare delivery.  Emphasis 
is on integrating philosophical inquiry, theory analysis, 
and translational research findings to improve healthcare 
outcomes for culturally diverse individuals and teams.

572. Nursing Administration Residency (2)
Prerequisites: NUR 593, 694A, 695B
A practicum experience designed for synthesis of theory 
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622. Advanced Pharmacology (3)
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697.  Scholarly Project (3) 
Prerequisites: NUR 514, 530. 
Through the completion of the scholarly project the student 
will identify, analyze, synthesize and utilize knowledge 
related to a health care issue in a school/college of nursing or 
health care delivery system. Application of critical thinking 
and nursing research utilization in this project will result in 
improved health care outcomes. Pass/Fail. 

705. Organizational Leadership and Management (3)
Provides opportunities to examine the leadership 
and management principles essential in providing a 
Christ-centered health care environment. Focus will 
be operational principles, organizational theory, and 
principles of organizational behavior in establishing a 
Christ-centered organization and practice.

710. Methods for Evidence-Based Practice (3)
Provides the opportunity for synthesis and evaluation of 
evidence-based clinical practice and focuses on critique 
of literature, evaluation of clinical practice, and effective 
dissemination of evaluation findings. The student will 
use evidence-based health care as the springboard for 
discussion of issues in contemporary research.

715. Technological Transformations of Health Care (3)
Designed to prepare the student to evaluate current health 
care technology and its effect on health care outcomes. The 
student will analyze and apply today’s information technology, 
clinical technology, and simulation technology within the 
health care environment. The student will address quality 
improvement evaluation to support changes in practice and 
administration, analysis of ethical-legal implications of digital 
record systems and distance health care.

720. Faith and Science (3)
The philosophical underpinnings of the Christian worldview 
as it applies to faith and science in the arena of health care. 
An understanding of faith as the basis for hope and humanity 
in delivering quality health care will be discussed while 
incorporating the quantitative analysis of scientific principles.

725. Health Care Policy and Economics (3)
To prepare the student to critically evaluate the relationship 
between problems in health care legislation and the 
development of economic, political, social, and ethical 
issues that impact nursing. Students will synthesize the 
components of the Christian worldview related to issues 
in health care legislation and apply this philosophy to the 
development of effective health care policies. Students 
will be prepared to enact fiscally responsible and effective 
changes in local, state and national health care policies.

728. Transitions to DNP Practice (3)
The purpose of this course is to prepare the student for 
transition from the student role to Advanced Nursing 
Practice at the Doctoral level.  Emphasis will be placed on 
content, competencies, and experiences needed for specialty 
practice and as delineated by national specialty organizations.

730. Epidemiology (3)


